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Booysen, L.A.E. (2018), Workplace identity construction: an intersectional-identity-cultural lens, in Ramon, J.A. (Ed.), 
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Booysen, L.A.E & Nkomo, S.M. (2010). Gender Role Stereotypes and Requisite Management Characteristics: The Case 
of South Africa. Gender In Management: An International Journal. Vol.  25 Nr 4 Pp. 285-300. Highly Commended 
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Success of Women: Enhancing the economic empowerment of women. Amsterdam: LAP Lambert Academic 
Publishing AG & Co. KG. ISBN 978-3-8383-5438-5. 
 
Hannum, Kelly, Mcfeeters, Belinda & Booysen, Lize (ed). (2010). Understanding and Leading Across Differences:  
Cases and Perspectives. New York: Pfeiffer. 
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House, R.J., Hanges, P., Dorfman, P.W., Ruiz-Quintanilla, Javidan, M., A. Dickson, M.  (Collaborators Booysen, L., Van 
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Research Handbook of International and Comparative Perspectives on Diversity Management. Cheltenham: 
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Booysen, Lize, A.E & Nkomo S.M. (2014). New Developments in Employment Equity and Diversity Management 
in South Africa. In Booysen, L.A.E Klarsfeld, A.; Ng, E, Tatli, A, (Ed). International Handbook on Diversity 
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Booysen, Lize, A.E, Inge Bleijenbergh & Albert Mills. Convened and chaired the sub stream Paradigms and methods of 
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Nkomo and Lize Booysen, University of South African the Academy of Management, Chicago, Aug 7-11, 2009. 
 
Relocating diversity: New questions from new and old places: The Case of South Africa. Paper presented with Prof 
Stella Nkomo at the  Academy of Management Annual Meeting, August 8 – 13, 2008. Anaheim, California. Presentation 
of Professional Development. 
 
The effect of race and gender on managerial stereotypes in South African Managers. Paper presented with Prof 
Stella Nkomo a the Conference:  Engendering Leadership, through research & practice, Univ of Western Australia, 
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Preferred Leadership Practices in Dealing with Cultural Identity Conflict in  South Africa.  Paper presented with 
Prof Stella Nkomo at the 27th Congress International Leadership Association 1 – 5 November, 2007. Vancouver, 
Canada.  
 
Managing new Realities: Workplace Manifestations of Re-constructed Social Identities in Post Apartheid 
South African Organisations. Paper presented  at the 2nd  International Conference on Interdisciplinary Social 
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The Tea Incident: Racial Division at Insurance Incorporated – A  teaching case. Workshop presented with Prof 
Stella Nkomo, at the 7th  International Conference on Diversity in Organisations, Communities & Nations, 3 – 6 July. 
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Rethinking the Diversity Paradigm: South African Practices. Colloquium presented with Proff Melissa Steyn, 
Stella Nkomo, and Claire Kelly, at the 7th  International Conference on Diversity in Organisations, Communities & 
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A South Africa in Social Identity Crises? Workplace Implications. Booysen, Lize presented at the International 
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Social Identity Tension as a Leadership Challenge in two Organizations in South Africa: A Case Study in 
Leadership in the Context of Social Identity Differences. Symposium held by Booysen, Lize, Dinwoodie, David, Kelly, 



Hannum, Ruderman, Marian, Lilach Sagiv, Maxine Dalton, Todd Weber and Donna Chrobot Mason, at the 18th 
International Congress of the International Association for Cross Cultural Psychology (IACCP), in Spetzias, Greece, July 
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Think Manager- think (fe)male: A South African Perspective. Booysen, Lize and Nkomo Stella, presented at the 
International Social Sciences (ISS) Conference, Rhodes, Greece, 18 – 21 July, 2006.    
 
The Leadership Challenge In Dealing With Cultural Identity Conflict in South Africa in Leadership Across 
Differences. Symposium held by Booysen, Lize, Dinwoodie, David, Kelly, Hannum, Ruderman, Marian. International 
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Professional Development Workshop at the Academy of Management,  4 August, 2005 in Hawaii, USA, on 15 
November, 2005. Title: On Juggling Multiple Skills and Roles in Developing Organizational Diversity Consultants: 
Toward an Emerging Model. Submitter, Contact, Co-Organizer/Chair: Lize Booysen, U. of South Africa, Co-
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Challenges facing South Africa Business Leaders. Colloquium held on 18 October, 2004 at The Center for 
Creative Leadership, Greensboro, North Carolina. 
 
Invited international Symposium: Male and female managers: Gender influences on South African Managers in 
retail banking.  Paper delivered at symposium on Gender and Leadership at 11th European Congress on work and 
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Understanding the duality in the dominant management paradigm in South Africa.  Paper delivered at 11th 
European Congress on work and organisational psychology, 13 - 17 May 2003, Lisbon, Portugal. 
 
Current statistics of women in our corporate world. Keynote Speaker: Women in Leadership and Management 
Conference, 13 - 15 February 2002, Johannesburg. 
 
Cultural differences between Black and White female managers in South Africa. Paper delivered at the Hawaii 
Conference on Business, 14 - 17 June, 2001, University of Hawaii, Waikiki, Honolulu, USA.  
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Challenges facing white and black women managers in South Africa, Invited High Noon Speaker, Institute for 
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Africa. Paper delivered at Women's Status: Vision and Reality International Women's Conference February 27 - 
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The emerging South African female business leader: A comparison between male and female leadership 
values. Paper delivered at Women's Status: Vision and Reality International Women's Conference February 27 - 
March 3, 2000, New Delhi, India. 
 
Transformational leadership imperatives for businesswomen of the African Century. Keynote Speaker: The 
Renaissance Network Conference: Women transforming our world in the African Century, 7- 8 August, 2000, Main 
Hall, Technikon SA, Johannesburg.  
 
Cultural differences between African Black and White managers in South Africa. Paper delivered at the Southern 
African Institute for Management Scientists 12th Annual Conference, Africa’s Century: Challenges for management and 
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Organisational Behaviour Teaching Conference, 10-13 June, 1998. La Verne University, La Verne, California. USA 
(Best Paper award) 
 
Enhancing effective communication in a diverse classroom/workforce. Workshop conducted at the 25th 
Organisational Behaviour Teaching Conference, 10-13 June, 1998. La Verne University, La Verne, California. USA 



Feedback on South African research for GLOBE project. Discussion group. GLOBE: 2nd International Conference, 6-
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Effective Communication in Stress Management. Tweede Mensevoeding Kongres, 27 September 1995, CSIR, 
Pretoria. 
 
Multination study on leadership and culture: The South African perspective and feedback. GLOBE 
International Conference, 18-24 August 1994. Calgary, Canada. 
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